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CHAPTER ONE
RATIONALE AND SUMMARY OF THE CONFERENCE

RATIONALE OF THE CONFERENCE

2006 denotes the 10" anniversary of Women on Farms Project (WFP) as an
independent non-governmental organisation. Much has changed during the
last 10 years. 1996 saw the introduction of the first laws aimed directly at
strengthening the constitutional rights of farm worker communities. It also
saw the introduction of the government’s Growth, Employment and
Redistribution (GEAR), strategy as well as the adoption of the South African
constitution, the cornerstone of South African democracy. In rural areas, the
challenge remains to bring farm dweller communities into the realm of
citizenry, from their current subjugated status as “subjects” on farms. While
the constitution and all the related laws serve to provide the framework of
rights protection of farm workers, in reality, it is still the law of the farmer and
his managers that determines almost every aspect of a farm dwellers life.

The goal of the conference is to provide a comprehensive overview
(qualitative and quantitative) of the changes in the lives of farmwomen
alongside a reflection on the impact of the work of WFP on the lives of the
women we have worked with over this time. The conference will seek to
clarify linkages between the macroeconomic and legal frameworks and the
changing livelihood challenges of farmwomen as a basis for a campaign
aimed at drawing attention to the continued struggles of farmwomen. Lastly,
the project conference will also serve to celebrate some of the many victories
won through the day-to-day struggles of farmwomen as a basis for inspiring
others and drawing lessons of good practice from the field.



SUMMARY OF CONFERENCE

From 2 to 4 December 2006, more than 150 women who live and work on
farms gathered in Stellenbosch at our 10™ anniversary conference aimed at
exploring changes in the 10 years of our existence. The historical Changing
Lives: Exploring what has Changed & How Change Happens conference
created a vibrant inspiring space to reflect on changes in the lives of the
women we have been working with over these years.

The conference was also attended by various WFP partner NGOs and funding
partners such as Womankind, NOVIB and FOS. Deputy Minister of Provincial
& Local Government, Minister Nomatyala Hangana, opened the conference
with the key note address focused on the challenges facing women on farms,
while Gine Swartz from NOVIB (Oxfam Netherlands) reflected on the 10-year
WFP-NOVIB partnership.

Throughout the year, a series of activities were carried out in the build up to

the conference. These included:

i. Documentary: Film maker, Charlene Houston, assisted WFP in making a
documentary focusing on the work of WFP as told through the stories of
the women with whom we work. The documentary was screened in the
opening session of the conference and started our discussion on the
challenges of change in the face of harsh contextual environments.

ii. Young Women's Photo Essays: 8 young women linked to WFP’s Young
Women'’s Programme were trained in digital photography with the
assistance of the Cape Peninsula University of Technology's department
of photography. Armed with cameras, the young women went out into the
farmlands and set out to capture key aspects that define their lives and
reflections on how they would like to see their lives change ten years from
now. The photos were exhibited at the conference and the 8 young
women also participated in the conference.

iii. Life History Project: A diverse selection of 15 women who had walked the
path with WFP since its inception gathered in a series of workshops in
which women told and wrote their life histories. It was a very emotional
experience for all the women involved and the process was facilitated by
the renowned poet, Diana Ferris. During the conference, the women
shared powerful excerpts from their stories with conference participants.
In 2007, WFP will be fund raising for collating the young women'’s photos
and the women'’s life stories in a publication.

The programme was structured in a way that provided focused sessions for
each of the core WFP programme areas: health, labour, land and
cooperatives. The various resource agents of each programme played
facilitating roles within the sessions.

With the assistance of our network partners, WFP provided pap smear and
HIV testing stations at the venue. The Cancer Association of South Africa
(CANSA) managed the pap smear testing station, while the HIV counselling &
testing was provided by Agathos, an organization based in Paarl, providing



training, counselling and testing in HIV/AIDS. Agathos reported that 80% of
the women were tested in the 3-day period.

In the great tradition for which WFP is also well-known, we all enjoyed a great
evening of dance and celebration as part of our conference.

The contributions of the women were at times joyful, inspiring and, at other
moments, deeply emotional as women reflected on their own journeys of
change. The conference undoubtedly succeeded in its objective of creating a
space to celebrate some of the many victories won through women’s day-to-
day struggles.

The conclusion was that while change was indeed possible, it was a slow and
painful process indeed. The spirit among women upon departure was,
however, very buoyant and the staff of WFP and Sikhula Sonke were left with
overwhelming feelings of awe and inspiration.



CHAPTER TWO

OPENING ADDRESSES

OPENING ADDRESS BY FATIMA SHABODIEN, DIRECTOR WOMEN ON
FARMS

It is indeed a great honor for me to be standing here today to welcome you on
behalf of an amazing organisation, the WFP.

On behalf of WFP, | would like to extend a warm welcome to everyone
present here today and to thank you for sharing this historical gathering of
women this weekend.

We are particularly proud to welcome
Honourable Deputy Minister for Provincial and Local Government, Ms
Nomatyala Hanaga who has a proud track record of fighting for the
rights of women
The many friends of WFP some of whom have traveled from other
provinces in SA and some from as far as overseas
Including those who support our work financially — NOVIB who walked
the path with us from the start, FOS, our Belgian friends with whom we
have made our acquaintance more recently, but already a close and
dynamic partnership has formed
And last, but by no means least, a warm welcome to the women in
whose name we are all gathered here today, the women who live and
work on farms.

2006 is the 10™ anniversary of WFP. Much has changed during the last 10
years. 1996 saw the first laws for farm workers, the introduction of the Growth,
Employment and Redistribution (GEAR) and the proud adoption of the South
African constitution, the cornerstone of South African democracy.

On the farmlands the challenge remains to realise the wonderful rights
guaranteed in our constitution and under all the laws.

While the constitution and all the related laws serve to provide the framework
of rights protection of farm workers, in reality, it is still the law of the farmer
and his managers that determines almost every aspect of a farm dwellers life.

Within this framework, there are very few spaces for reflection by marginalized
communities (such as women who live and work on farms).

Given the fact that 2006 is the 10th anniversary milestone for many historical
events, we believe it an opportune moment to pause and reflect on these
changes.

Inside the organisation we thought very hard about what would be the most
appropriate way to commemorate this 10" year.



In the end, we decided that the best way to tell the story of WFP is in fact to
tell the stories of the women who have build WFP over the years.

So who is WFP? Most of you present here know WFP well. In fact, the
majority of women present here were the pioneers that WFP started off with
when the VRG first started. Today, many of the pioneers are in the leadership
of the only farm women led trade union in SA, Sikhula Sonke with whom WFP
shares a proud partnership. We call ourselves sister organisations. SS came
through WFP, just as WFP came to be through the work of the LHR 10 years
ago.

So in standing here, we have to pay tribute to our many sisters who have
made it possible through their hard work and commitment, for us to be here to
celebrate, reflect and develop our strategies.

WFP was started with the support of NOVIB 10 years ago, so we are
particularly proud to have Gine from NOVIB with us to help us reflect on our
10 years. And in a few moments, she will share her thoughts with us.

Our aim is to create safe space, a creative space where we can reflect and
share with each other in the spirit of sisterhood. For this reason, we made
strict rules about the approach — there will be no lecturing and no experts
telling us what we need to know. This is a conference focused on the
experiences of farm women, so the only experts in the room are farm women!

As South Africans, we have come a long way to go since 1994. And certainly,
we all know we have a very long way to go still before the rights of women are
respected.

And this is what we will look at over the next 3 days: have we moved forward
or have we moved back. Or maybe more accurately, where have we moved
forward, and where have we moved backwards? And of course, where did we
stand still?

We are hoping that this reflection takes us forward to the important question of
what is our vision for ourselves in the future. If we came back here in ten
years time, what do we want to see?

This reflection process is not starting here today. In preparation for getting us
here, a number of women have been working on the looking back part.

In particular, a group of 15 women, most of who have been working with WFP
since its early days, got together in a life history project this year. Women
spent time, reflecting on their lives and then wrote up these stories. And |
know from my interaction, that it was not easy. Old wounds were opened up
in the process, and many women spoke of abuse they had buried deep inside.
But it was not the hardship that stayed with me after | read the stories. It was
the stories of change. And it does not matter which women'’s story u listen to,



the one common theme is that if changing on the inside before we can go out
and change the world.

As women we are on the side of always being too humble. This is part of how
we are raised as girls. So when someone says to us, you have a beautiful
dress on, we say "oh, this old thing!” But for this time together, we need to
actively work on celebrating our victories. Because | believe even though the
lives of women are hard and full of struggle, much ahs been achieved. So let
us use this space and claim our victories, none of which was easy of course.

In WFP we call ourselves the house that was built by strong women. But more
importantly to us, it remains the house that also builds string women.

We hope that through this experience we are all moved, inspired and that we
leave here in the end with renewed commitment and vision.

Thank you.
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ADDRESS BY SARAH CLAASEN PRESIDENT OF SIKHULA SONKE

Good morning everyone. | am Sarah Klaasen and | have been a farm worker
for many years. | was a woman that was directionless and often was unsure
about my future. In 1993 | got involve with WFP, who at that time worked with
Lawyers for Human Rights. | was drawn to WFP because | wanted to know
what they were doing. At that time | was not informed about my rights and
knew that men cannot just rule us but | did not have the know how to
intervene to change my circumstances. In joining WFP for the first time in my
life | got to know my rights as a woman and as a farm worker. | learnt about
my rights and laws that governs labour and in process of learning and gaining
awareness my self-confidence grew.

| recall that in 1996, WFP became independent from Lawyers for Human
Rights and we formed our first committee made up of farm women. We
named the group “Vroueregte Group” and | was chosen as Chairperson of this
group. My involvement in WFP has allowed me to expand my knowledge and
increase my experience. Today | am the President of Sikhula Sonke and |
believe that | am a strong leader. | have learnt that | must look at live and
people positively. Being part of WFP and SS, | have learnt many things. For
example | have learnt to express myself, gained skills to be a good leader, |
have been skilled to know how to defend my co-workers, | can handle conflict
situation and most importantly | have learnt to stand up for my rights.

Although | have all this knowledge and skills it is still very difficult to practice
your rights, implement these rights and to ensure that your rights are not
abused. Often we have winters and summers in our marriages and in our lives
but we sometimes know our rights but it is very difficult to practice our rights.
For example if abuse take place in your house, do you phone the police? If
you phone them they do not come; sometimes you do not even have a
telephone in your own house and you have to run to the neighbors. Often
women stay in abusive relationships because of they feel that they have a
responsibility towards their children and their house. They cannot just pack up
and leave their house. Often we also stay in abusive relationships because we
are dependent on our work on the farm and the little income it provide us.

My dreams for the future are: Sikhula Sonke have 10-20 thousand members,
we established ourselves on all farms, in all provinces and networks
internationally. My dreams are also that women on farms and youth on farms
become parliamentarians since we have the experience to best represent
ourselves. Why must all these politicians speak on behalf of us, when we
know what we want? My biggest dream is that we as farm women own our
own land so that we can become successful commercial farmers. My dream is
also that the labour laws are implemented on farms and when farmers abuse
the laws that they are convicted for their deeds. It is not enough for these
farmers to pay a fine for their abuse because this is easy for them but they
needed to be convicted because it should be treated as a criminal offence to
abuse farm workers.
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| stand here today as a women that has experienced years of abuse and
mistreatment but | have made the decision to change my life. | have made the
decision to make a difference in my life!

Today | stand here in front of you as mother, a woman with a sad heart,
destroyed inside, with mixed feelings and emotions because my son is in jail
accuse of raping a woman. | feel sad for my son because | know he is not
matured to handle jail but | am also thinking of the trauma of that woman
because | am a woman. | cannot as a woman look away and approve of my
son’s behaviour because | know of this scourge. | want to encourage women
to look at live positively and to remember that others might not always support
you. Women stand up for your rights and the time has come for us to support
each other to break the chains of oppressions. The time has come for us
women to unite and the time has come for women not to retreat for men. Join
hands together and break the chain of oppression. We need to raise our
voices so that government, parliament, departments and farmer cannot ignore
our concerns and challenges!

ADDRESS BY GINA ZWARTZ, OXFAM, NOVIB

Baie dankie. Ek sal Engels spreke, ek hoop dat is ok, as my Afrikaans is nhon-
existant, even though our languages Dutch and Afrikaans have a lot of
similarities. So | will try to use a few Afrikaans words once in a while just to
make you laugh.

Thank you very much for allowing me to speak here for this very distinguished
audience. lItis really an honour and a pleasure for me to be able to do this
and to be part of this great occasion that we are celebrating Women on Farms
tenth anniversary.

The title of my speech is:
Samen die pad lopen: donor en Women on Farms

Ek is Gine Zwart en ek werk vir die trade and private sector team binne in
Oxfam, Novib. As you might know Oxfam Novib is a large international NGO
and part of the larger Oxfam family. Together we stand for a just world
without poverty. We work with around 3000 partners in 100 countries
worldwide and have an annual turnover of around 350 million Euro’s.

I would like to take you along a short walk, a walk langs die pad van die donor
and its relationship with a very special partner: women on farms. | will take
you back slightly more than ten years, pause a few times on the way, come to
the present and then would also like to have a brief look at where the future
might take us.

Die aanvang. The beginning of our journey together
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This goes back to 1992 when we were funding Lawyers for Human Rights and
the field worker Sandra Hill, proposed a project on women farm workers to be
funded by Novib for 3 years.

The main issues were:

- how to change the situation of women who feel powerless

- poor housing

- lack of privacy

- alcohol abuse

- violence against women

- limited decision making power

- limited formal schooling

- poor wages, no contracts, no minimum wage

- lack of knowledge & limited skills to challenge their situation.

Well, more than ten years later, many of the problems Sandra was talking
about at that time are still an issue. Except for the part that women feel
powerless. Looking at the audience today it seems this feeling is not there
and women here have surely learnt how to challenge their situation! We can
no longer say women are the silent working force here.

Our main reasons for being enthusiastic about this proposal were based on
the fact that the project would be working with under privileged people and
especially women and the vision that these women had rights too. Remember
this was still just after the dark old age of apartheid.

In March 1996 Women on Farms became an independent organisation and
this same field worker we had talked with back in 1993: Sandra Hill became
its the first director.

Women on Farms: an independent organisation
the period 1994 - 2000

During this period we walked the gender route. Together with Novib, CRLS
and SPP we tried to find out how gender was integrated into programme level
of organisations; we tried to provide co learning for Novib and partners;
develop a Novib gender policy for S.A. and strengthen women'’s
organisations.

This was not an easy journey, because it involved much more than gender, it
also included us to question race and our position as a donor.

WFP stood out as an exceptional organisation in terms of its thinking around
gender — power imbalances between men and women and what to do about
it.

| am speaking now on behalf of Oxfam Novib as a whole, but very much on

behalf of Denise Parmentier too, who is very sorry she cannot be present here
today and she would like to apologise for her absence. Denise is probably the
person in Oxfam Novib at present that has the longest history with Women on
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Farms. When preparing this speech she recalled her first visit to WoF in April
1998: she said: “I will never forget visiting Vroue Regte Groep in the dark at
night, as most of WFPs work was done at night as the farm workers needed to
work during day time. The meeting was amongst others with a shy farm
worker called Sarah Claasen, who hardly dared to speak.”

Nuwe dames, nuwe wetten. Those walking along the route keep on
changing...

From Irma to Denise to Evelyn to Gine back to Denise

Within Novib various people have been responsible for the relationship with
WFP. In way there was a kind of competition especially among the female
programme officers on who was to have the honour of having WFP in their
portfolio. First it was Irma, who put WFP on Novib's and the gender map,
then Denise, then Evelyn who never got a chance to fully take her
responsibilities due to her untimely death, then myself and then Denise again.
| remember | was in quite a shock when | first visited South Africa five years
ago in 2001. After living in Africa for more than twenty years everything | had
internalised about poverty, race and power was challenged by what | saw,
read and heard in South Africa.

At Women on Farms there have been quite a few changes too. The departure
of the first director in 1999 came as a shock and the organisation was rocked
by the fact that the director was going. All wondered, including us, what
would happen to WFP. And again when Rita left in 2003 this same feeling of
shock was there. However the organisation proved time over time again to be
strong enough to cope with staff turnover and every time managed to attract
very capable women.

We have seen many come and go and some are still there: Sara, Rita, Kathy,
Deena, Fatima, Sharron, various board members, Cheryl, Denise, Rose,
Levurn, Bernadi, Vernon, Celeste, Vuyokasi; Elna; Nandi; Carmen, the driver
and many others have spent time with us showing and explaining their work.

Walking along with Oxfam
The Trading Away our Rights Campaign

In 2001 Oxfam started its labour rights campaign and the Trading Away Our
Rights Research worldwide. This was a challenging time: Women on Farm
produced the excellent research on the situation of farm workers in the
Western cape that was the basis of the TAOR report. Was this a chance for
the South African farm workers to be put on to the global attention, or was this
Oxfam using Women on Farms to illustrate their own agenda. Who was
setting the agenda, who was taking the credit, who would benefit most in the
end? Who decides, where is the voice of the women we are all talking about?
Getting Deena to a meeting in Brussels as a non Oxfam staff member was a
struggle in itself. Difficult times.

The report was launched in May 2002 in Amsterdam by Rita and Sarah. The
shy farm worker who we had met in 1998 then addressed the board members
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of the large supermarket TESCO in the UK, and was later even recognised as
a famous person on the streets of London because of the BBC documentary!
Who would have thought that when we met this shy farm worker at her home
five years ago?

In development work we are all about change. At the end of the day it is the
change in individual lives that matters. However we all know that in order to
achieve that change we need to work on very many different levels: the

individual level, but also the community level, the level of the private sector
and the farm owners; the level of the government and at international level.

We picked up our responsibility at the other side of this globe where we drink
all your beautiful wines and started to discuss labour issues and purchasing
practices in the Netherlands and the UK with the large importers. In the mean
time Wieta was initiated to give practical tools for the farm owners to comply
with. The book we recently wrote: “de nuwe wijnmakers” was reviewed in the
financial daily in the Netherlands yesterday and published on the front page!
We really hope it will have an impact on the Dutch wine buyers and drinkers
and that they will become aware that although wine is usually consumed
under social and happy circumstances it is not always produced under
circumstances that we can call happy.

We have seen WFP develop from working with individual women, to working
with groups, to working with companies and in the international arena, and at
the same time keeping the individual woman at the hart of it all.

Building the Movement from below: a remarkable shift: Sekhula Sonke is born
2000 - 2006

The realisation that those who feel the pain should also be the ones to decide
on what must happen was with WFP for a long time. However, how to give
this shape in a hostile environment and with more and more casualistion of
labour was a big challenge. A trade union plus was to be developed, with
women’s concerns at the hart of it. Sekhula Sonke is born. To be honest,
within Novib we had serious doubts if this could work and how this would
work. But luckily you proved us wrong! | have been made to understand that
there are now around 3000 members of SS, the majority being women, from
over a hundred farms!

Langs die pad hurdles need to be taken

In total we have provided funding to WFP close to a million Euro’s. Is that a
lot of money? Well that depends how you look at it. Surely it is a lot of money,
however spread over a period of thirteen years and if we see what that money
has done | think we can confidentially say that it is money well spent!

But that money never came easy. Difficult assessments, tough discussion,
changing priorities within Novib, un clarity about these priorities of Novib, un
clarity about the funds available and the earlier mentioned staff changes have
all been part of the donor recipient challenge.
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We have asked difficult questions, like:

- Is WFP still on track?

- Are the services relevant?

- What are the real results?

- Does WoF make a difference,

- The cost benefit question: working with individuals

- Would it matter if WoF did not exist?

- How to get access to the farms that need assistance most?

- Does WFP really have the capacity to set up trade union plus?

- What after the women have been made aware of their situation?

- Going from beneficiaries to members, how will that work in terms of
membership and control, building democracy and leadership

- shift from small scale to large scale

- an economic programme, why does, wfp have the knowledge and capacity
to do that?

Die toekoms: sal ons paaie skei?

Our funding relationship is ending. We are moving on and so are WFP and
Sekhula Sonke. WFP now has quite a diverse donor base, with around 16
donors, small and big. We are confident WFP will remain strong and SS will
grow. Gerechtigheid is not made in one day. We are proud to have been
able to walk along this route with WFP for such a long time.

So our paths will diverge in terms of funding, however in this globalised world
needs globalised actions and solutions and we will continue to need each
other in terms of alliance. We will continue to see WFP and SS as a strong
alliance in our fight against poverty and towards a just world and hope this
feeling is mutual.

There will be challenges ahead, no doubt, but the past ten years have shown
WFP is very capable of dealing with difficult and different challenges.

El wil afsluite met een paar woorde on the topic of this conference. This
conference is about change : what has changed in the lives of women in the
past ten years? What has made that change happen? As mentioned earlier,
while we all work at different levels, we all wish to see something change for
individuals.

While preparing this speech, | asked myself those same questions: what has

changed for me, what has changed in my life over the past ten years, and

what where the influencing factors? Well, quite a lot has changed in my life

since 1996:

- we moved from Africa to the Netherlands; | joined Novib; | had a severe
burn-out; | have lost a few loved ones

but mostly JULLIE have changed my life because: Every time | drink a glass

of beautiful South African wine, then ek wordt baie blij en warm van binnen.
Dat is nie van die alcohol nie, dat is omdat ek dan denk aan al die prachtige
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vrouwe en die warme mense van Suid Afrika. Ek denk dan aan die mense die
die druiwe geplukt hebbe

Terselfdetijd wordt ek treurig. Treurig omdat ek weet hoeveel ek vor die fles
wijn betaal het. Dat is nit veel nie. Ek heb daar baie weinig geld vor betaal. En
ek weet dat die vrouwen die die druiwe geplukt hebbe bijna niets eraan
verdienen nie. Maar bovenal voel ik me baie rijk dat ek met mense as jullie
mag werken samen aan een betere wereld.

Baie dankie.

ADDRESS BY MS NOMATYALA HANGANA: DEPUTY MINISTER FO R
PROVINCIAL AND LOCAL GOVERNMENT & NATIONAL CONVENER FOR
16 DAYS OF ACTIVISM CAMPAIGN

I am humbled by your invitation to come and celebrate with you 10 years of
your existence and wonderful work that you have been doing. Indeed, our
developing South Africa requires organizations like you if it were to succeed in
getting rid of all the socio-economic ills the apartheid South Africa ever
imposed on the majority of black people.

It is regrettable that women and children are still faced with another struggle,
which is probably worse than that of apartheid in my view — not be free to do
what they want in a free South Africa when men are. The extent to which they
are free makes some men believe they have the ordained right to force
women into having sex with them, beat them, as if that is not enough, even kill
them. This situation is even worse for farm workers. At work they are faced
with ill treatment by farm owners, and when they get home they find abuse
waiting for them form their partners/husbands.

Despite our progressive constitution, both the human and labour rights for
farm workers are often tramped upon, resulting in a situation where some
people get critical of governments law- saying they are ineffective. This
simplistic view is not only misleading but also generally blind to the broader
complex nature of the problem. The levels of education for people who work in
farms are often low and the skills they possess are often applicable in farms,
which would make it difficult for them to get employment somewhere in the
corporate world.

They therefore become scared to challenge the farm workers when
transgressing their rights. In fact in most cases these women are not even
aware of the very rights we are talking about, and the farm owners go on with
this ill treatment unchallenged. This is where organizations like Women on
Farms Projects become critical in playing the advocacy role, educating these
women about their rights and building confidence and capacity.

Even if they were to succeed in doing this, we would still be faced with yet

another problem. Answers to questions like: where will | sleep, what will | eat
tomorrow in case | get evicted if | challenge this farm owner often make
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women surrender to these atrocities. In a situation like this, all the laws in the
world can do very little to change the situation for the betterment of their well
being. This is one of the main reasons you will find that some women get
trapped in abusive relationship. They are afraid of not having someone to
provide for them if they take this man to jail for abuse. This is why as the 16
Days of Activism Campaign we emphasizes behavarioul change and change
in mentality. What government critics fail to understand is that gender violence
is primarily about women'’s inability to stand on her feet to provide for herself
and her children.

Given our history you will recall that women suffered triple oppression, post
apartheid era that legacy is still live in our society. The only way we can get
women to be able to stand on their feet is by making sure that as a country we
commit ourselves to sound economic empowerment for women. We need
programmes and projects that are deliberately biased towards uplifting the
socio-economic conditions of our women in this country. And we should
neither be ashamed nor apologetic about this call — it is our right as women in
this country.

Despite the fact that the law has made it illegal to discriminate on the basis of
gender, you still find that women are still earning way below than men. This
malpractice is prevalent on farms. | would take the advocacy role of the
organizations like Women in Farm Project to influence this change. These
women farm workers will not be able to do without our help.

| suppose we should ask a question as to how is this economic empowerment
going to be possible in the context of farm workers, especially considering the
scarcity of land. | do not have all the answers but | can tell you that the
willingness of some farm owners to release land to farm workers could go a
long way in addressing this challenge. | would like to share with you a success
story of what | am talking about. When we launched the Farm workers
Awareness Programme of the 16 Days of Activism Campaign in Ladysmith-
KZN on the 15" of October, | was touched by the commitment of the Farmers
Association to ending gender-based violence. | was also touched by what they
have done with the Department of Land Affairs.

The Farmers Association released 15 thousand hectares of land to Besters
Community, consisting of 542 households. Not only did they release the land,
but also farm owners themselves are involved in mentoring, training and
capacity building to this community so that they can make this land
economically viable. This is the spirit this country needs, and | urge all
Farmers Associations around the country to do the same. Meanwhile | agree
that the Land Reform Policy might have played a role in this success story, |
am tempted to believe that Ladysmith farm owners’ mindset played even a
bigger one.

| call upon all the farm owners, NGO’s and Faith Based Organisations to help
government resuscitate the moral of this country that is on the brink of
collapse. To wine producing farmers | ask you to become even the strongest
partners to the 16 Days of Activism Campaign. There is a strong correlation
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between alcoholism and women abuse. Please get involved in those
rehabilitation programmes.

Two weeks ago | was in Absa bank studio for an interview around 16 Days of
Activism campaign. | heard a horrible story when on of the senior directors
told me why he never touched alcohol in his life. He said as a young boy
growing up in Alexander his father was a nicest person, but that was up until
he had a few drinks. He would come home drunk everyday and the beating
would start for no reason.

As | am about to end | would like to request the Women on Farms Project
focus on the evictions of farm peaople. | often see families along the road with
their whole lives on their donkey carts along the road having being evicted
from the farms. The second challenge is to speak not to the convertees. At
this conference do we have farmers here; they are the perpetrators of the
abuse of farm workers. For example now with the 16 Days of Activism we
focus on men since they are the ones that are committing the abuse and
therefore they need to change. | would also like to request that Women on
Farms Project Organisation to become the official partners of the 16 Days
Campaign, and join us next year as we will be launching the Farm Workers
Awareness Projects around the country. We can learn a lot from your from
you and your ten years of experience in this field.

Once again, happy birthday to you.

| thank you.
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CHAPTER THREE

THE VOICES OF WOMEN FARM WORKERS

Documentary of The Voices of Women Farm Workers
&
The Response to the Documentary

Introduction

The Director of the documentary, Charlene Houston, said the recording of
these women'’s stories was a very emotional process. The telling of their
stories was both empowering and emotionally liberating. She presented each
of the women featured in the film with a rosebud. The rosebud represents new
beginnings, growth and beauty.

After viewing the documentary, the conference participants were clustered
into groups and were asked to do the following:
1) Interview each other to tell their own stories to their partner;

2) What stood out for me in this film and why?

3) In the last ten years, what were the biggest changes for farm women
(both the positive and negative changes)?

4) Explain why some things got better and others worse?

5) What changes would we like to see for farm workers in the next 10
years?
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CHAPTER FOUR

GROUP REFLECTION ON CHANGE

Summary of Reports Back from Group Discussions

What stood out for me in this
film and why?

In the last 10 years, what were the biggest changes

women
(positive and negative)

for farm

Why did some things get
better and others worse?

What changes would we like
to see for farm workers in the
next 10 years

Positive

Negative

The stories told by these
women was an honest
portrayal of the reality of
women living and working on
farms in the Western Cape;

The story of the farm owners
cutting the electricity & utilities
was & is a very common action
by farm owners when a dispute
occurs between the farmer and
the farm worker This causes
much hardship for that
household but specifically for
women since the burden of
care for family and children rest
on women mainly;

The documentary is also telling
a story of hope since it allows
one to see that the farm

The provision of toilets was
a very big change because
before, those kinds of
facilities were not provided
and therefore we had to do
our “toilet business”
wherever we could find
privacy.

For the first time, a
minimum salary for farm
workers was introduced.

Women farm workers did
not understand their rights;
they understand it now
because of WFP and
Sikhula Sonke.

Transport is much better.

Legislation protecting farm
workers rights are in place;
however, SA government is
unable to enforce this
legislation; therefore, farm
women'’s struggles are not over
yet.

Application of legislation is not
applied.

There is still discrimination
between men and women farm
workers; for example, often
men have more opportunities
then women to become drivers,
go on courses, etc.

The majority of housing
contracts are between the
husband/partner and the farm

Some things are getting worse
since more teenagers are
getting pregnant.

Since the implementation of the
minimum wage, some farmers
have taken away subsided
transport.

Single mothers are being
discriminated against and
live-in partners and married
wife receive more privileges
then single mothers.

In some instances,
relationships between the
farmers and farm workers have
become worse then before
since farm workers now know

Farmers accept that farm
workers have rights and they
abide by the legislation.

Decrease in disunity amongst
farm workers and work
together so that the farmer
does not use our disunity
against us.

Receive paid maternity leave.

Farm workers must own their
own land.

Farmers must give ownership
of houses to farm workers.

Farm workers must represent
themselves in parliament.
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women interviewed knew their
rights and were determined to
practice their rights;

It was also very enlightening to
see how women were able to
take leadership roles;

The documentary also
confirmed the reality of the
oppression of women both by
the farmer and by their
husbands;

The tot system, although not
practiced anymore,
communities still are struggling
to overcome the impact of such
a system. Alcoholism and

alcohol abuse is very prevalent.

Alcohol abuse also leads to
various social ills in our
community, in particular the
abuse of women.

Poverty also has a major
impact on what people could
achieve in life.

Before, farm women did not
know their rights, but are more
aware of their rights.

Women can also become
leaders and assume leadership
positions.

The farmer is paying for school
fees.

More women are in work
positions that were previously
regarded as men-only work
positions.

Sikhula Sonke assists farm
workers with their struggle to
achieve their rights.

The Tot System is abolished.

owner and women seldom
have housing security since
having a house depends on the
husband/partner.

Unequal pay is still being
practiced where men often
receive more salary for the
same work;

Often women are reluctant to
lay changes against the
husband/partner for domestic
violence because they do not
want them to go to jail;

The incidence of rape is
increasing; however, rapists
often are not jailed for this
crime.

The prevalence of drug abuse
is very high amongst farm
dwellers and contributes to all
kind of social ills.

Women are still not respected
and regarded as equal.

Some farmers are still racist
and certain positions remain
white-only positions, e.g. the
receptionist is always white.

Farmers are also evicting farm

their rights and demand these
rights.

Women on Farms ensure that
the voices of farm women are
heard and their rights are
protected.

Contract work has increased
and permanent work has
decreased.

There is an increase in farm
evictions.

Women do not own their own
houses.

Women want to own the land.

Women want to become
winemakers.

We must know and own our
rights.

All women must join Sikhula
Sonke Union so that they
become stronger and know
their rights.

Women must own their own
farms.

We must also be part of the
profit sharing.

We must own our houses.

We need more women in
parliament.

Recognition of union on farms.

No discrimination based on
gender.

We need farm women in
parliament.

Recognize domestic workers
and farm workers as workers
and accord them their rights as
workers.

Eradication of illiteracy of
farms.

Housing contracts for farm
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Poverty affects our lifes.

workers from their houses to
convert these houses into
tourist accommodation.

More women are seasonal
workers.

Farm workers still do not know
their rights are farm workers.

Women abuse is still very
prevalent.

Not provided with protective
clothing when working with
toxic chemicals.

Women still dependent on men

Problems of drugs and teenage
pregnancy on the increase.

Racism between Coloured and
African farm workers is very rife
and we need to work against
this on the farms.

workers.

Do a campaign “behind the
guesthouses” similar to “behind
the wine label”.
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CHAPTER FIVE

GENDER-BASED VIOLENCE AND HIV/AIDS

Introduction

The participants started this session with a meditation, led by Cheryl Linders.
After a beautiful candling lighting ceremony by the Resource Agents (RAS) in
remembrance of women affected by GBV and HIV/AIDS, women were asked
to massage each other’s hands and exchange positive words to each other.

Cheryl Linders said that, often women do not make time to be on their own
and listen to their own bodies and today these meditation processes allow
women to make time for themselves. She said: Change can only come about
when you start with yourself; the saying the personal is political is again
emphasising the fact that change can only happen if you start with yourself.
We celebrated World Aids Day on 1 December and we are in the 16 Days of
No Violence Against Women Campaign. We want to emphasis the fact that
there is an intersectionality between gender based violence and HIV/AIDS.
Furthermore, we want to create opportunities today to provide you with
information and allow you to ask questions. We have also provided you with
an opportunity to know your HIV status by providing you with a facility at the
conference to know your status. Yesterday, we provided you with the
opportunity to go for your pap smears and today we want to encourage you to
go for the HIV test. Usually, what happens before you go for a HIV test, one
should receive pre-counselling, but since we are such a big group we decided
to provide the whole conference with group counselling. We have asked
Frances Jacob, to conduct the group counselling session with you.

Opening Address by Frances Jacobs: AGATHOS

Thank you for the wonderful opportunity to be with you. Thank you for the
privilege to speak to you regarding “Knowing your HIV Status”. Most of the
time, we do not have the opportunity to know our status and today you have
the opportunity to know yourself.

Statistics are indicating that the people that are most infected by HIV are
women. Therefore, if women start to know their status, they can make a
difference. We believe this is an important component of fighting HIV/AIDS:
To be Tested and To Know Your Status.

Today, we are providing you with the opportunity to get tested but before you
go for the HIV test you need to know the following: Firstly it is a confidential
process; secondly you do need to provide your name or address. Thirdly, you
will be provided with further assistance if necessary.
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The biggest problem is that people come to be tested when they are already
sick. When we say we want to make a difference, we mean that we need to
know our status ahead of time. When we know our status, we know what to
do whether we are HIV positive or HIV negative. If we are HIV negative, we
will maintain that status. It is very important that when you know status you
take protection; we make our own choices and one of the choices we can
make is to protect ourselves. One way for women to protect themselves from
the virus is to use the female condom. | have brought one for everyone, to
carry in your bag, so that if you in a situation you can protect yourself. | know
that the women'’s health group know precisely how to use the female condom.
We are empowered to protect ourselves against HIV/AIDS; every woman
must know their status! If you know your status, whether positive or negative,
put a safety net to support you. Take this opportunity over the three days to
know your status! Dit is ‘n voorreg om jou status te weet!
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Story of hope and knowing

Introduction

One of the conference participants who was trained as a health resource
agent shared her story of how she came to know about her HIV status and
how she has lived with knowing she is HIV positive. She said she was very
aware of the prejudice against people living with HIV/AIDS but she was brave
and had the courage to share her story.

My name is Ms X. | am 29 yrs old and have a 10-year-old son. | am HIV
positive. | do not know what | would have done if the Resource Agents were
not here. | wanted to commit suicide when | found out about my status.
However things have changed from the time that | joined WFP. Now | have
support and people that are willing to help me. I am relating my story to you
but | do not want people to go out here and spread the fact that | have AIDS
because | know about the prejudice that people have. | want to tell you today
that | have HI Virus but | am not sick. | live a normal life. | want in specifically
to speak to young women. | speak to them because | want to encourage them
to know your status. | am glad that | know my status. Today when you go for
your Test, the Sister will speak to you as if you have the virus. Do not be
afraid because this is the type of questions that they will have to ask you to
ascertain your risk of contracting the virus. When | went to the clinic the Sister
asked me whether | want to know my status and | said, yes. It was important
for me to know what is making me ill. Today | do not receive the disability
grant anymore because my CD count is high which means that | can go to
work. | want to take this opportunity to thank Sharon and Cheryl for keeping
my mind positive. | want to help people to know their HIV status.

The Courage to Test

This women story provided encouragement for women to go for testing and
know their status. Over the three days of the Conference, of the 150 women
who attended the conference, 80% went for the HIV test.

26




From the Past to the Present — Tracking the Changes in My
Life

The Mask Exercise

Introduction

Each woman received a paper plate. They were asked to divide the paper
plate in half and were asked to artistically illustrate on the left side of the plate
where they find themselves with regard to abuse in their lives. The right side
of the plate depicted what position women currently find themselves in. The
line in the middle of the plate was a symbol to indicate that women have
drawn a line and are saying, “Enough is enough”.

Report Back by Women

When the women explained their masks, many stories were told through their
masks: The stories told of abuse and liberation from abuse; stories were told
of utilising the legal instruments to break away from abusive relationships;
stories of joy about their own liberation; however, the pain of having their
children stuck in the spiral of violence and drug abuse; they were stories of
darkness and light; they were stories of joyless and violent childhoods and
yearnings for joy and peaceful; there were also stories of praise to WFP and
Sihkhula Sonke for the work that are doing and the impact they have made on
these individuals lives. The stories were about giving people hope and
alternatives and choices and these women took the choices that would allow
them to be liberated. Cheryl Linders concluded the session by thanking the
women for their stories since she was very aware that sometimes these
stories are of pain and despair; however, they are also stories of hope and
courage and that these shared stories tell us that changes do not happen
overnight and we are required to break the chains that hold us back. Her final
concluding remark to women was that all of us need to live our lives as if we
are HIV positive until we know that we are not.

Snippets of Stories of Women Explaining Their Masks

1 Violence/HIV AIDS is depicted by white and red ribbons.
The chain depicts the breaking of these things that keeps us in chains.

2 The large purple dot expresses the fact that | was trapped in a very
abuse life. | became a shop steward and broke away from my abuse
relationship. The flowers indicate that | have freed myself from abuse
relationships and got an interdict against my abuse. The small hearts
indicate my new love and the small purple dots is representing my son
that is in jail and my daughter who is on “tik” and my struggle with
breast cancer.

3 The dark colours present the fact that is was abused by my boyfriend.
The red bow expresses that after 10 years | have freed myself from the
clutches of abuse. This came about because of WFP

4 The red dot represents the danger that | was living under. The black dot
represents the happiness in my life. The yellow dot represents the
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jealousy of my boyfriend in our relationship. | was one of the women
that were abuse by their husbands in Rawsonville. The jealousy was
more from the husband side; the jealousy was unfounded; the red dot
represents when | asked him where he comes from he threatens to stab
me. | then decided to go for advice — Rawsonville — | explained the kind
of live that | am leading and advice to go for court interdict- and advice
to follow thru till it reach court level. | then took him to court- after that
my life begun changing- the conditions was attached court- no verbal
abuse, no physical abuse, not allow to break anything in the house
because he does not provide anything for me; the green stands for the
change that | have made, | am now one of the strongest women in
Rawsonville and are helping other women.
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CHAPTER SIX
WRITTEN LIFE STORIES OF WOMEN LIVING ON
FARMS

Introduction

The Life History Projects ties in with the theme of ten years of celebration of
the existence of WFP. The goal of the project was to find out how women lives
have changed over the last 10 years. Capturing these stories was done by
meeting over two weekend workshops. “We workshop what it is to write a
story, we talked about the technicality of story and writing and the power of
telling our stories. It was amazing to witness the poetic way we speak and
write”.

“It was also a difficult process of reflecting on our lives because it required us
to go deep into our pasts, into our pains and heartaches, our joys and
happiness. We shared our ages; levels of education and through different
exercises, we started to write about our lives. We read them to each other. In
hearing each other stories, we laughed... and cried...however my fellow
writers and | came to understand the importance of telling our stories because
we came to realize that “my” story is also a reflection of someone else’s story.
We also knew that by telling and writing our life stories, we could find
meaning. These stories that you are going to hear and read about are written
in Afrikaans and they are untranslatable, because they are stories from our
gut and soul. They are authentic stories; they are women'’s true stories and
therefore we did the minimum of editing. What we will do to give honour to
these stories is to publish a book that will contain these stories.

The themes of these stories are of violence and poverty. It spoke of poverty
and its consequences. | believe that gender-based violence, alcohol abuse
and sexual abuse are a consequence of poverty. When we speak about our
lives and if we look at our stories and these stories about our apartheid years,
we know that we come from a past of violence- a time of colonialism and
slavery — from this to apartheid, their was no way that we can step into
something that is peaceful and violence free. In spite of this, we all take steps
to heal and by writing our stories, we are showing that we are on our way to
healing. Thank you Fatima and WFP for assisting us to write our stories.

A few of the women read out the life stories that they have written.

29



CHAPTER SEVEN
WOMEN'S LAND AND HOUSING NEEDS &
COOPERATIVES

Introduction

Groups were asked to discuss their lives on farms and depict them by
developing a drawing of life on the farm. In the report back session, the
drawings overwhelmingly exposed the contrasting living standards between
the farmers and farm workers. In discussing their drawings, participants
pointed to the fact that they also have yearnings to be surrounded by beauty
and cleanliness and often this kind of need is ignored.

Below are some of the issues raised when participants discussed their group
drawings:
- There are big discrepancies between the houses of farmers and farm
workers. The farmers’ houses are big and beautiful and have pools and
gardens whereas the farm workers’ are small and neglected.
There are also no proper facilities for disposing of waste and there are
dump sites at farm workers houses.
Some farm workers operate illegal shebeens and sell drugs to the
community.
Using dam water since there is no clean tap water whereas the farmer
has warm and clean water.
Close proximity of the agricultural lands to farm workers houses, which
means that if pesticides are sprayed, they contaminate these
households as well.
Farmers have big dogs protecting them and our dogs are listless lying
around.
More men working than women.
No HIV/AIDS advice
Farmers’ gardens are beautiful, filled with roses whereas farm workers’
gardens have veld flowers.
The farm workers’ houses also contribute to poverty-related illnesses
such as TB, etc.
The use of pesticides by farmers and the fact that there are no facilities
to wash off the pesticides.
The farmer’s roads are tarred but our roads are gravel.
If women stand together, they will have a better life.
The sun shines for everyone but it shines brighter on the farmer’s
house.
Some farmers are respectful.
The house of the farmer has everything and he and his family do not
have to walk in sand since the pathways leading to their house are
tarred.
Our dogs are thin because we do not have food to feed them whereas
the dog of the farmer is fat.
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People working on farms are not given protective clothing and provided
with washing/ablution facilities and the drawing depicts people with
various skin ailments.

No creche facilities, and since we are working, we do not have proper
caregivers for children.

Violence was depicted because of the abuse of alcohol.

Making of fire inside the house to protect against the cold.

A depiction of damp and leaking houses that impact on the health of
the tenants.

Some farmers still give farm workers alcohol.

Farmers are very racist and have strict rules around his household
domain and the children are warned to play far away from the farmers’
house.

One drawing depicted how the farmer gives left-over food to his dog
instead of considering giving the left-over food to his domestic worker.
No concern about the needs of farm workers.

Dream of having a car like the farmer.

PLAY BY GROUP DEPICTING THE LIVES OF WOMEN TO SUSTA IN
THEIR LIVELIHOODS AND THE VALUE OF COOPERATIVES

1.
2.
3.

Harassment by police when you do informal trading;

Alcohol abuse and its consequence in terms of finances in the house;
Depicted that cooperatives value is that all women are shareholders
and therefore everyone shares in the profit;

The plays also depicted how by forming cooperatives women gain
wisdom and skills in making their business a success;

Women explained how belonging to the cooperative has made them
believe in themselves and build their confidence;

They also received training and one of the women said that she is
astounded that she can now support herself without help from a man;
She also realised that making money lies within her and it is not
dependant on the outside world;

The reality is also that work is scarce or only short contract are
available which means that women have to finds ways of becoming
self-employed;

Cooperatives are very difficult to set up and women must have
dedication and commitment to make it work. For example, the one
group set up a vegetable cooperative and it took them a long time to
get hold of land to make the cooperative sustainable. Eventually this
group received land at Spier;

10.1t is important that everyone is equal partners in cooperatives;
11.The challenges faced to sustain cooperatives are conflict between

members of cooperatives;

12.Being part of the cooperative has changed my life — | never knew |

could stand on my own two feet. | now believe that if you put your mind
to it you can achieve anything and you do not need a man.
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13. Cooperatives provided women with business skills, business acumen
and marketing skills.
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CHAPTER EIGHT
ARTICULATING THE CHANGES WE WANT TO SEE IN OUR
WORLD OVER THE NEXT 10 YEARS

Creating a Quilt of Dreams

Women were asked to express their own desires and dreams through painting
a block of material. This process was an empowering exercise for women.
This is probably one of the few times that they have been asked about their
own dreams and desires. We often take for granted that we have the right and
ability to articulate our needs; however, these women grew up in
circumstances that suppressed and undermined their need to articulate their
wishes and dreams. This painting exercise allows women to go into their
subconscious mind and to dig deep within their soul for what they want in life;
in the process, they are empowered to articulate their dreams. In allowing
them to give ‘words’ to their dreams and desires, they would hopefully be
empowered to work towards their dreams and desires, and assist them to see
the changes they want in society.

Message by Sarah Margot, Shop steward & Resource Ag ent
for Sikhula Sonke on Oudvalley Farm in Grabouw

My focus is on what has changed on the farms over the ten years. When one
looks at the past, farm workers did not know their rights. In fact, they had no
rights! The farmer could do to them what he wanted. We did not receive
pension, neither any unemployment insurance. Things have changed on the
farms. Now we see that some farms have pension funds for their workers,
workers are registered for unemployment insurance and we have labour laws
that protect workers. In the past we had to work with very hazardous products
and dangerous conditions and had no recourse to the law. Now, it has
changed. Let me give you a personal example: | was working on a farm where
the farmer used pesticides. These pesticides are in most cases poisonous for
human beings. We worked in this area that was sprayed with pesticides and
consequently | developed severe skin problems. Before the farmer had no
obligation to ensure worker safety and farm workers had no recourse to
medical treatment if they received an injury at work. | am happy to report that |
now receive treatment for my skin problem, free of charge from the Doctor,
because | could access the Workmen’s Compensation Act. If you are
empowered and know your rights you can access your rights.

Moment of Silence

The Conference had a moment of silence to remember the farm worker raped
by three farmers and a farm worker. She is meeting with her lawyers this
morning.
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Life on the Farms: Speaking about the Past, Present & Future

Introduction
The conference participants were divided into groups and asked to do and
discuss the following:

Instruction
1) Choose a Facilitator

2) Discuss the following Questions:
a) Describe the circumstances of work for women farm workers in your
mother’'s/grandma’s time
b) How have things changed in your lifetime?
¢) What other changes would you like to see?

3. Develop a song, poem or drama to capture the above questions and
perform this in the report back session.
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Report Back by Groups: From the Past, To the Presen

t & Our Future

DESCRIBE THE CIRCUMSTANCES OF
WORK FOR WOMEN FARM WORKERS IN
YOUR MOTHER'S/GRANDMA’S TIME

How HAVE THINGS CHANGED IN YOUR
LIFETIME?

WHAT OTHER CHANGES WOULD YOU
LIKE TO SEE?

All five groups
combined
Sonstraaltjies
Saamstaan
Working Class
Survivors
Umzano Umhle

Farmer had all the power, workers
had no rights

TOT system in operation which
meant that most farm workers were
caught in the vicious cycle of
alcohol abuse

No labour laws existed

No child-care facilities available,
which meant that infants and
children were taken to work with
parents

No laws regarding occupational
hazards

No decent housing

No laws regulating working time
Little money

Poverty

Discrimination and racism

No set work hours

Time of going to work has changed
Different times for mother and
fathers

Laws that protect farmers
People are not chased away or
fired

Minimum wage

Child care facilities — fully staffed
facilities

Change in relationship between
farm owners and workers;
Belong to unions

Set work hours

Minimum wages

Electricity

Toilets at work

Less discrimination

The tot system is abolished
Cooperation between some
farmers, farm workers and union

Decent wages

Decent houses

Pension fund

Owning land

Payment of overtime work; work on
public holidays and Sundays

Clean water and clean environment
No hard labour

More farms must belong to labour
unions. Need to take up the call of
workers that are oppressed

Good relationship between union
and farm workers and farm owners
All archaic laws that are oppressive
must be abolished

More clinics

Own land

More créches

Toilet facilities permanent and not
only in season

Use of protective clothing always
More women need to join unions
such as Sikhula Sonke who will
protect their rights

Unions must not oppress each
other but work together
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Focus on young women on farmers
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CHAPTER NINE
FARM WOMEN'S LABOUR RIGHTS

Introduction

The General Secretary of Sikhula Sonke, Wendy Perkeur facilitated this
session. She informed conference participants about their labour rights and
also tested their knowledge of labour laws. A quiz was conducted and each

group had to elect four people to answer the questions on behalf of the group.

The answers had to be provided in 30 seconds. The names of the groups
were: Working Class (WK); Sonstraaltjies(S); Survivors (SV), Staan Saam
(SS); Omzano Umhle (OU); Staanvas (VS).
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Total out of 21 Questions

Question Answer WK SV S SS ou SV
1. Which law determines Sectoral Determination
minimum wages for farm for Farm Workers 15 5 20 15 15 15

workers in SA?

2. Which law governs issues of
safety in the work place

Occupational Health &
Safety Act

What is the name of the SA
Minister of Labour

Mr Membatisi Madlana

3. What Does the C.C.M.A
stand for?

Commission for
Conciliation, Mediation
and Arbitration

4. From what age can children 15 years old
legally start working on farms
5. How many hours per week 35 hours

may children (15-18yrs) work
on a farm

6. Which department is
responsible for enforcing
Sectoral Determination?

Department of Labour

7. When did Sectoral
Determination become law?

2 December 2002

8. What is the hourly rate for
farm workers in Area A?

R5.10 per hour

9. Which government body do
you go to if you are unfairly
dismissed?

C.C.M.A

10. What must be deducted
from your salary if you work
more than 24 hours per month?

Unemployment
Insurance

11. How much can be
deducted for housing?

10% of your salary

12. Which law determines your
right to belong to a trade
union?

Labour Rights Act
(LRA)

13. When do you not qualify for
Unemployment Insurance

If you: Resign or
Receive state pension

14. Under which circumstances
are you entitled to 1 week’s
salary for every completed year
worked?

If you are
retrenched/dismissed
based on operational
requirements

15. Within how many days
should you refer an unfair
dismissal to the C.C.M.A?

30 days

16. If your case is late at the
C.C.M.A what should you apply
for?

Condonation

17. How many days do you
have to work in order to qualify
for annual leave

17 days

18. What must take place at
the workplace before a worker
can be legally dismissed?

Disciplinary hearing

19. Name the highest law in SA
which governs all other laws.

Constitution of South
Africa

20. How many months is
maternity leave

4 months

The session ended with jubilation and singing. The winning group,

Sonstraaltjies, received prolonged applause and the group members hugged
each other and celebrated!

39




Group Session:
What Will | Do & How will | Bring About the
Changes | want to experience?

Introduction

Fatima Shabodien summarized the goals that the conference participants
agreed upon in the first session. She indicated that it is not enough for women
to say what they want but also to discus how they will go about making the
goals become a reality. This session was to provide the women with an
opportunity to reflect on how they will go about making their goals a reality.

Women want to see the following changes in their lifetime:

Land ownership by women on farms.

Women on farms become parliamentarians.

Equal employment and tenure rights.

Equal work and equal pay and equal opportunities.

Better children facilities/creches on farms.

Women on farms have the opportunity to do skilled work, for example
become winemakers, etc.

The eradication of illiteracy.

The eradication of drug abuse and unplanned pregnancies.
Improvement in government service delivery.

10 Eradication of the abuse of women and children.

11.The prevention of the spread of HIV.
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The Conference participants divided in five groups and had the opportunity to
engage the following questions:

What will | do in own life to reach my goals?

What can we do together to reach our goals?

Report Back from Five Groups

GROUP 1 GROUP 4
Create opportunity for youth We can empower other women by
Speak to other people about providing them with information about
protecting themselves against HIV their rights as women and women
farm workers, for example inform
Provide youth with opportunities to them about SS and encourage them
engage in social activities such as to join;
drama, health programmes and
labour rights Women can empower themselves by
attending training and capacity
Develop youth groups and ensure building opportunities;
that they are formed in all areas
Stop violence against women and
Establish Cooperatives amongst children by campaigning, raising
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women

WFP & SS must be a resource to
start these initiatives

Young Women must be educated and
skilled to work in parliament

Create opportunities for young people

To overcome illiteracy amongst
women, encourage women to attend
night school

Awareness raising workshop for
women

Community must unite to eradicate
violence and social ills in our
communities

If women unite they can reduce and
eradicate violence against women

Organize an awareness campaign to
ensure that women are aware and
know their rights

If women can rely on each other for
assistance we would be able to
eradicate violence against women

We must practice our rights and we
need to help women that are in
violent relationships

Examples of what we can do:

every woman to get an interdict;
speak to woman and offer assistance;
if the women is scared to leave
husband then assist her by speaking
to her husband and convey to him
that it is a crime to beat his partner;
ensure that the SS structures
discipline their members that practice
violence against their partner; use
disciplinary rules against men;

awareness and committing ourselves
to ensure that every women on my
farm knows her right;

We have responsibility as women that
know to transfer this knowledge to
women who do not know their rights;

GROUP 2
Speak about issues that are not right
on Farms

GROUP 5
What can | do in my own life:
To get involved
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Practice your rights
Practice honesty and tolerance
Empower yourself

It is recommended that women
empower themselves and ensure that
they become role models for other
women, for example if you have a
alcohol problem and do not deal with
it, people are less likely to listen to
you

Start unions of farms

Lobby farmers for créches and toilets
on farms

Be united on farms

Recruit other farm women to get
involved in WFP & SS

Establish committees on farms

Launch campaigns regarding violence
against women and evictions of farm
workers

To involve the youth in projects

Encourage adults to get involved with
youth, for example if youth go on
social outings adults must accompany
them

Develop confidence and be
disciplined

To develop confidence by doing the
following: ensuring that you try new
things; ignore remarks from people
that tries to undermine your self
confidence;

To have respect for each other and to
be honest to each other;

To join trade unions;

To build self confidence

To practice your rights

How can yiu do it:

Attend workshops to enhance our

knowledge;

To ensure that the labour laws are
practiced,;

To assist women to go to the police if
they experience violence;

To provide people with information
about SS and what the role of the
Union is and how it can protect them;

To involve more youth;

GROUP 3
Campaign door to door

Provide information sheets that speak
about the issues farm workers face

Hold meetings and discuss the
challenges that farm workers are
faced with
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Use drama and films as a means to
communicate the issues farm workers
are faced with and to provide
information and insights

There must be cooperation between
farm workers

Advocate and lobby government and
farmers for land rights and land
ownership

Utilize actions like marches and
campaigns to ensure that women'’s
issues on farms are brought to the
attention of all stakeholders

We want better transport for women
seasonal farm workers

We want to stop the violence against
women & children

What | can do:

To be empowered with information
and ensure that this is also conveyed
to community;

Network with other organizations that
can assist us in our cause for farm
workers rights;

When selected farm committees it is
important that women avail
themselves to be elected; Avalil
yourself for election!

Keep meetings with the various role
players;

Utilize opportunities that will increase
women’s capacity.
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Challenge Raised By Participants:

The participants also spoke about the difficulty they have in addressing
violence against women on farms. The farm community is a small community
and these people live and work together. They are reluctant to lay a charge
against the man who perpetrates violence because they do not want him to go
to jail. If they implement SS Code of Conduct, this might also have negative
consequences for him. If they lay a charge, he might also lose his job and be
evicted from the farm.

Conclusion to discussion:

It is a very difficult issue; however, we cannot be bystanders when we see a
woman is abused. Therefore, as a minimum we have to intervene and speak
to that man; other things we have to do is speak to the farm owner, police, etc.
Whatever we think about this, we cannot look away, we cannot act as if we do
not know. It is suggested that this discussion be taken further in the SS
structures.

44




CHAPTER ELEVEN
CONFERENCE CLOSURE & REFLECTION

A summary of the remarks made at the Conference Clo  sure Reflection
Session

1.

| have learnt that there is hope and that, in however small a way, you
can help other people. My consciousness was raised by attending
WFP/SS workshops and they have empowered me to assist other
people.

| want to thank WFP/SS. It has been a privilege and honour to be part
of such organizations. | had the advantage of learning a lot at the
Conference. It was wonderful and when | think about the problems, for
example, domestic violence, | think about my own life story that | want
to tell you on another day but | have listened and | have learned. This
conference has empowered me and | cannot find the words to express
my appreciation. | make a commitment to take the awareness that |
have gained to implement it in my community. Initially many of the
women in this room were reluctant to join SS but later on because of
the problems experienced on farms, they started to join SS. | think that
there are probably only about only three women on our farm that have
not joined SS.

When I look at the life story video, | realized that in the past we did not
know our rights and therefore the farmers could do with us what they
wanted. Now it is different. | also want to underscore the importance of
women believing in themselves and to take in the negative comments
people make about us. You know who you are and what you can
achieve and so let no one take this away from you.

| have learnt so much about using the camera and | have come to the
realization that | want to make a success of my life.

| did not understand why | had to contract the HI virus and was very
sad. However, through my interaction with WFP and this conference, |
have learnt so much and want us to meet again.

| have gained so much knowledge and | hope that we can repeat this
get-together next year.

| am much wiser than when | entered this room on Saturday. | make a
commitment to tell everyone what | have learnt here. Wishing you a
happy new year!

The stories of women were about sadness and oppression; however,
the RA group provided women with a vehicle to reach out to other
women and people.

| was very impressed with the quiz during the Labour session. | have
learnt a lot about labour laws and want to gain more knowledge around
labour laws.

10.This conference added value in my life, | can now go back to my

community and spread the information to my community.

11.1 only understand now what abuse really is since | was under the

impression that abuse is only physical violence but now | know the
range of abuses women can suffer.
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12.Listening to the life stories of women was an empowering experience
for me and it showed that women can make a difference/change in
their lives.

13.Thank you for everything. When | came to the conference, | wasn’t sure
what | would gain from attending the conference. Thank you for the
warm reception and sisterhood that | received.

14.1t was a good three days for me. | will go out and spread the messages.

15.This conference has opened my eyes. | want to help and be part of the
HIV/AIDS group. | also learnt that you can make a plan and you must
never give up.

16.SS & WFP, this was a very empowering conference. It was wonderful
that we started our proceedings with a prayer and we ended our
proceedings with a prayer. It was a joy to be part of this process. | want
to work in my community and make them aware of the things that | am
now aware about.

17.The drama production really affected me. | realized that people thought
that the farmer could do with them whatever he wanted to. Now we
know our rights and we cannot let other people disempower us. When
you believe in yourself then you believe that you will reach your goals.

Farewell to Cheryl Linders, Programme Coordinator, Women’s Health &
Empowerment Programme

In honour of Cheryl’s work with Resource Agents, Aunty Martina: Resource
Agent

It is difficult to say farewell to Cheryl but | want to take the opportunity to thank
her for her love and honesty. | am an elderly lady that even at this age, did not
know about my own body. Being part of this health programme, | have learnt
about my body and issues that | would never have known about if | were not
part of this programme. It is going to be difficult for someone to fill Cheryl's
shoes and we will feel her absence at WFP. We will also remember Cheryl for
all her good qualities, her beautiful singing, commitment and for empowering
us.

Cheryl Linders in her Farewell Speech to the Confer  ence
You could not choose your past, your family, and yo ur painful

childhoods but certainly we can determine where we are
heading; you can certainly determine where you are going...
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